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Research questions
Posttraumatic growth (PTG) is a positive adaption following 
exposure to a traumatic event. Research has shown PTG can 
reduce trauma-related mental health symptoms and suicidal 
ideation. My research questions were:
1. Measure levels of PTG literacy in an ADF trainee cohort.
2. Develop and evaluate a new and pro-active PTG 

psychoeducation and skills training program designed to 
increase literacy and confidence in five PTG-promoting 
skills. 

Preliminary findings
1. While there is an awareness of mental ill-health 

(eg PTSD) following a traumatic event, there is 
not a similar level of awareness of other 
psychological outcomes – including PTG. This is 
the first time PTG literacy has been measured, in 
any population.

2. A pragmatic controlled trial supported the 
efficacy of PTG-EdGE in increasing participants’ 
literacy and confidence in PTG-promoting skills. 
The increase in literacy and confidence in skills 
was largely maintained, 10-weeks post-program.

Benefits and future impact
• A key reason for increasing awareness of, and promoting 

PTG, is the positive mental health and wellbeing 
outcomes which have been attributed to growth.

• The findings support the applicability of PTG-EdGE for 
other workgroups, including frontline personnel, who can 
be exposed to work-related traumatic events.

• Preventative mental health programs build capability. The 
foundational knowledge and skills taught in PTG-EdGE 
can maximise the likelihood of positive adaption following 
exposure to a future traumatic event.

• Continue to promote preventative-focused mental 
health and resilience initiatives to support, and build 
the capability, of the APS workforce.

• Apply the research knowledge, skills and networks 
developed during the Sir Roland Wilson scholarship in 
future APS leadership roles and in developing 
evidence-based policy.

• Through a leadership role, make tangible a difference 
to mental health, wellbeing and culture in the APS.
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